DANIEL KING, PHD
203.984.1578 | dan.c.king@gmail.com | New York, NY

SUMMARY

Quantitative researcher, experienced in behavioral data analysis, organizational survey research, and statistical modeling, with a PhD in cognitive
psychology and MS in statistics. | own studies end to end — translating ambiguous stakeholder needs into research designs, defining measures, fielding
studies, modeling results, and turning insights into clear, compelling narratives that stakeholders act on. | combine deep methodological expertise with
proven practical execution, while delivering creative solutions to problems that don't come with a ready-made roadmap.

SKILLS

® People research & social science methods: talent assessment design and validation, organizational climate and workplace-experience surveys, survey
design and analysis, measurement and metric definition, open-ended response analysis (NLP), subgroup analysis (covariate adjustment, interaction
effects), experimental design and hypothesis testing, behavioral data analysis, executive reporting and insight storytelling

® Quantitative & technical: descriptive and inferential statistics, linear/logistic/mixed-effects regression, significance testing, data cleaning and
wrangling, multi-source data integration, data visualization and executive dashboards, Python, SQL, R, Excel (automated reporting with openpyxl),
Qualtrics, Git and GitHub, generative Al-assisted research, analysis, and development workflows (Claude Code)

RELEVANT EXPERIENCE

Marshall Wace | New York, NY January 2024 - April 2026
Behavioral Risk Analyst (People Analyst)

® Owned an end-to-end talent assessment program at a leading global hedge fund, building a behavioral assessment of decision-making among
employees: designed and validated the task, survey measures, and scoring framework, built most of the platform in Python, JavaScript, and SQL using
Al-assisted development, and won CIO and co-founder backing to ship it with HR and engineering as a permanent part of the hiring pipeline.

® Conducted internal studies of 15 portfolio managers’ and 120+ analysts’ decision-making for the ClO, co-founder, and Risk, delivering seven
behavioral research products across 15 funds, pairing logged behavior with self-reported data in recurring dashboards and analyses, improving
investing behavior on key trading metrics.

= Translated stakeholder and employee needs into an internal alerting product for maintaining employee incentive-program compliance, iterating on
user feedback to improve usability and balance actionable detail against alert fatigue; program compliance improved 15% after implementation.

= Partnered with risk, infrastructure, and database engineers to build a reusable Python library — a standardized SQL query layer plus automated Excel
reporting utilities — halving Excel report development time and saving 10-20 hours per subsequent study.

Northwestern University | Evanston, IL September 2017 - June 2023
Quantitative Behavioral Researcher (PhD Student)

® Designed, programmed, and analyzed 20+ quantitative behavioral studies with 5,000+ participants, building custom Python software for precise
reaction-time measurement and modeling results in R (mixed-effects, linear, logistic).

® Developed and published a novel method for analyzing open-ended responses at scale, validating an automated NLP measure against human coding
and cutting synthesis from weeks to minutes.

® Defended findings and methods to journal reviewers, conference audiences, and a doctoral committee, producing six first-author publications and
eight conference presentations.

The Red Bee Group | Chicago, IL January 2022 - October 2022
Survey Analyst (Contracted Consultant)

® Built and fielded two organizational climate and workplace-experience survey programs (20,000+ respondents), owning Qualtrics logic, fielding, data
quality, and regression and interaction analysis.

® Advised clients on survey design and methodology and built reusable R workflows automating hundreds of outputs; turned subgroup findings into
visualizations and analytical memos that anchored public reports.

Product Ventures | Fairfield, CT September 2012 - June 2015
Manager, Consumer & Market Research

® | ed 15+ studies with hundreds of participants across in-depth and contextual interviews, in-home and in-store ethnography, focus groups,
longitudinal online communities, and moderated prototype testing, surfacing unmet needs, usability friction, and revealed preferences.

® Designed research plans, moderator guides, and questionnaires, partnering with designers, engineers, and brand leaders in an iterative test-and-
refine cycle, and presenting findings that drove product and packaging decisions, including designs that reached national retail shelves.

OTHER EXPERIENCE

University of Connecticut Health Center | Farmington, CT June 2015 - August 2017
Research Assistant Il, Neuroscience - Psychoacoustics Laboratory

® |ndependently ran hundreds of human-subject sessions as the laboratory’s sole research assistant, ensuring protocol and data quality while
automating experimental data extraction and formatting.

EDUCATION

Northwestern University | Ph.D. - Cognitive Psychology
Northwestern University | M.S. - Statistics
University of Connecticut | B.A. - Cognitive Science


mailto:dan.c.king@gmail.com

